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POSITIONY VAGANT

Yarriambiack Shire Council is seeking applications
for the following positions for reliable and
enthusiastic persons interested in outdoor
municipal works.

Senior Patrol Person (Band 3A) -
based at Hopetoun

Construction Grader Operator —
Northern — Permanent
Position (Band 4)

Construction Grader
Operator — Central/Southern area —
Permanent Position (Band 4)

Construction Leading Hand —
Central/Southern Permanent Position
(Band 4)

Position descriptions can be obtained by contacting
Pam Pittwood = 5398 0104 or
ppittwood@yarriambiack.vic.gov.au. All  other
enquiries should be directed to Brian Poulton &
5398 0119 or 0427 348 501.

Applications close at 5pm on Friday 13 February
2009 and should be addressed to Chief Executive
Officer Yarriambiack Shire Council PO Box 243
Warracknabeal 3393.

Appointment will be in accordance with Council’s
Enterprise Bargaining Agreement and the Victorian
Local Authorities Award 2001. Additional benefits
applicable to the position include salary sacrifice of
employee superannuation contributions and a 9
day fortnight.

EGIONAL ENVIRONMENTAL STRATE G
PROJECT OFFICER

BAND 6 (Limited Tenure 12 month position)
Salary $54,288pa

The purpose of this position is to assist both
Horsham Rural City Council and Yarriambiack
Shire  Council in the preparation and
implementation of a Regional Environment Strategy
(RES).

The Suitable candidate will;

ePrepare an Environment Strategy for the
municipalities of Horsham and Yarriambiack

e Facilitate and encourage community groups and
individual ~ contributions to the Regional
Environmental Strategy

e Establish links with appropriate individuals, local
conservation groups and other groups in the
community

e Investigate and research environmental issues of
the area and to advise on potential solutions.

e Document the Regional Environmental Strategy
and assist the Wimmera Mallee Sustainability
Alliance Steering Committee as required.

e Advocate processes to implement the Regional
Environmental Strategy

e Liaise with State Government Departments and
Statutory Authorities on environmental issues as
required

e Liaise with Officers or Consultants from other
municipalities, and participate in a Regional
Environmental Strategy Officers “network” as
appropriate

The limited tenure position is for a term of 12 months

The use of personal transport may be required,
although a council vehicle will often be available.

Travel within the municipalities will be reimbursed
where a Council vehicle is not available.

Flexible work arrangements and conditions by
agreement.

Applications in writing will be addressed to Chief
Executive Officer, Horsham Rural City Council,
P.O. Box 511, HORSHAM, 3402, closing 17"
February 2009.

For further details please contact General Manager
Technical Services, David Eltringham of Horsham
Rural City on 5382 9724 or James Magee at
Yarriambiack Shire on 5398 0102 for a position
description and application form.




